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A&A FAQs: Common Accounting Issues & Challenges

INTRODUCTION
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• Common issues and challenges in four categories

− Current economic and business climate

− Employee benefit plans

− Not-for-profits

− Record retention

INTRODUCTION
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CURRENT CLIMATE
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• Operational changes

− Some changes will systematically impact accounting

− Other changes will require more critical thought

• Standard costs

• Impact of labor/overhead rates on inventory/contract accounting

• Possible impact on approach to reserves/accruals

• Changes that impact internal controls – design & monitoring

WORKFORCE CHANGES

CURRENT ECONOMIC & BUSINESS CLIMATE



GYF ANNUAL CPE DAYA&A FAQS

11/03/2022 4

GROSSMAN YANAK & FORD LLP ANNUAL CPE DAY – NOVEMBER 3, 2022

• Impact on Public Accounting

− Importance of attracting and retaining talented professionals

• Pipeline of candidates

• New CPA Exam structure in 2024

− Automation and efficiency: GYF tools

• Inflo

• Mindbridge

• Portal

WORKFORCE CHANGES

CURRENT ECONOMIC & BUSINESS CLIMATE
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• Comprehensive Research Project Indicates:

− College student population more representative 
of our communities and society

− Yet, the increased diversity has not translated to 
the accounting profession’s talent pipeline

− Research commissioned to better understand 
the student mindset and perceptions about the 
profession

CENTER FOR AUDIT QUALITY REPORT

CURRENT ECONOMIC & BUSINESS CLIMATE

Source: Increasing diversity in the accounting profession pipeline | Center for Audit Quality (boldambition.org)

https://www.boldambition.org/ResearchReport
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ACCOUNTING IN COMPARISON TO OTHER PROFESSIONS

CURRENT ECONOMIC & BUSINESS CLIMATE
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STUDENT CAREER PILLARS

CURRENT ECONOMIC & BUSINESS CLIMATE

Fulfillment    

• Interest/enjoying the work

• Exposure to senior execs

• Growth and learning opportunities

• Feeling confident/doing job well

• Feeling work is valued

• Feeling work has positive impact

Stability

• Starting salary

• Long-term earning potential

• Job stability/always in demand

• Ability to advance quickly

Culture

• Work/Life balance

• Flexible hours, remote work options

• Opportunities to travel for work

• Working with a group/team

• Fun, dynamic setting

• Variety in day-to-day

• Welcoming to people of all races, 
ethnicities, and backgrounds

• Working with people like me
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NEW CPA EXAM IN 2024

CURRENT ECONOMIC & BUSINESS CLIMATE

Source: 2024 CPA Exam Changes: CPA Evolution (uworld.com)
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CPA EXAM EVOLUTION

CURRENT ECONOMIC & BUSINESS CLIMATE

Source: 2024 CPA Exam Changes: CPA Evolution (uworld.com)

• Anticipated date of transition:

− January 1, 2024

https://accounting.uworld.com/cpa-review/cpa-exam/changes/2024-cpa-evolution/
https://accounting.uworld.com/cpa-review/cpa-exam/changes/2024-cpa-evolution/
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AUTOMATION AND EFFICIENCY: GYF TOOLS

CURRENT ECONOMIC & BUSINESS CLIMATE
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• GYF services

− Due diligence

• Quality of earnings

• Tax diligence

− Purchase accounting

− Deal structure

M&A OPPORTUNITIES

COMMON ECONOMIC & BUSINESS CLIMATE
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• Going concern basis vs. liquidation basis

• FASB ASC 205-40 provides guidance about management’s responsibility

− Evaluate conditions and events, considered in the aggregate, that raise 
substantial doubt about the entity’s ability to continue as a going concern 
within one year after the date financial statements are available to be issued

WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?

CURRENT ECONOMIC & BUSINESS CLIMATE
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WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?

COMMON ECONOMIC & BUSINESS CLIMATE

• Step 1

− Evaluate conditions and events, considered in the aggregate, that raise 
substantial doubt about the entity’s ability to continue as a going concern 
within one year after the date financial statements are available to be issued

• Step 1 evaluation should not take into consideration the potential mitigating effect 
of management’s plans that have not been fully implemented as of the date that the 
financial statements are issued
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WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?
• Step 1 (continued)

− Consider relevant conditions and events known and reasonably knowable at 
the date that the financial statements are issued, including:

• The entity’s current financial condition, including its liquidity sources

• The entity’s conditional and unconditional obligations due or anticipated within one 
year after the date that the financial statements are issued

• The funds necessary to maintain the entity’s operations considering its current 
financial condition, obligations, and other expected cash flows

• Other conditions and events that may adversely affect the entity’s ability to meet its 
obligations within one year after the date that the financial statements are issued

COMMON ECONOMIC & BUSINESS CLIMATE
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WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?
• Step 1 (continued)

− Examples of adverse conditions and events that may raise substantial doubt 
about an entity’s ability to continue as a going concern:

• Negative financial trends
• Other indications of possible financial difficulties
• Internal matters
• External matters

COMMON ECONOMIC & BUSINESS CLIMATE
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WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?
• Step 1 (continued)

− If there are no conditions or events, considered in the aggregate, that raise 
substantial doubt about its ability to continue as a going concern for one 
year after the financial statement issuance date

• The entity is not required to include any disclosures on this topic in its current-
period financial statements and does not need to conduct any further analysis 

− If there are such conditions, the entity must evaluate whether it is probable 
that its plans will alleviate the substantial doubt (i.e., continue to Step 2 of 
the going-concern assessment)

COMMON ECONOMIC & BUSINESS CLIMATE

GROSSMAN YANAK & FORD LLP ANNUAL CPE DAY – NOVEMBER 3, 2022

• Step 2

− Evaluate whether plans that are intended to mitigate the conditions and 
events identified in Step 1, when implemented, will alleviate substantial 
doubt about the entity’s ability to continue as a going concern

WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?

COMMON ECONOMIC & BUSINESS CLIMATE
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• Step 2 (continued)

− To conclude that an entity’s plans, when implemented, will alleviate substantial 
doubt about the entity’s ability to continue as a going concern, the entity must 
demonstrate both of the following:
• It is probable that management’s plans will be effectively implemented within one year 

after the date that the financial statements are issued
• It is probable that management’s plans, when implemented, will mitigate the relevant 

conditions or events that raise substantial doubt about the entity’s ability to continue as 
a going concern within one year after the date that the financial statements are issued

− Generally, to be considered as probable of being effectively implemented, 
management must have approved the plan before the date that the financial 
statements are issued

WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?

COMMON ECONOMIC & BUSINESS CLIMATE
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• Step 2 (continued)

− Management should consider the expected magnitude and timing of the 
mitigating effect of its plans in relation to the magnitude and timing of the 
relevant conditions or events that those plans intend to mitigate

− Examples of plans that an entity’s management may implement to mitigate 
conditions and events that raise substantial doubt about the entity’s ability 
to continue as a going concern include plans to:

1) Dispose of an asset or business

2) Borrow money or restructure debt

3) Reduce or delay expenditures, and

4) Increase ownership equity

WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?

COMMON ECONOMIC & BUSINESS CLIMATE
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WHAT IS OUR RESPONSIBILITY RE: GOING CONCERN?

COMMON ECONOMIC & BUSINESS CLIMATE

If Substantial Doubt Is Raised but Is Alleviated by 
Management’s Plans, Disclosures Should Include

If Substantial Doubt Is Raised and Is Not Alleviated, 
Disclosures Should Include

Principal conditions or events that raise substantial doubt Principal conditions or events that raise substantial doubt

Management’s evaluation of the significance of those 
conditions and events

Management’s evaluation of the significance of those 
conditions and events

Management’s plans that alleviated the substantial doubt Management’s plans that are intended to mitigate the 
substantial doubt

Statement that there is “substantial doubt about the 
entity’s ability to continue as a going concern”
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EMPLOYEE BENEFIT PLANS
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• General Rule

− ERISA generally requires plans with 100 or more participants at the 
beginning of the plan year to have an audit of the financial statements.

• All participants with balances as well as all eligible participants

• 80-120 Rule

DOES OUR RETIREMENT PLAN NEED TO BE AUDITED?

EMPLOYEE BENEFIT PLANS
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DOES OUR RETIREMENT PLAN NEED TO BE AUDITED?

EMPLOYEE BENEFIT PLANS

# of Participants (BOY) Prior Year Form 5500 Current Year Form 5500

<80 Small plan Small plan

<80 Large plan Small plan

80-99 Small plan Small plan

80-99 Large plan Large plan or Small plan

100-120 Small plan Large plan or Small plan

100-120 Large plan Large plan

>120 Large plan Large plan

>120 Small plan Large plan
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• Errors May Occur in the Operation of Retirement Plans

− Delinquent employee elective deferrals

− Deferral errors

− Errors with respect to employer contributions

HOW CAN WE CORRECT PLAN ERRORS?

EMPLOYEE BENEFIT PLANS
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• DOL Voluntary Fiduciary Correction Program (VFCP)
− Allows plan officials to identify and fully correct certain transactions such as 

delinquent participant contributions and improper plan expenses (no fees) 

− If an eligible party documents the acceptable correction of a specified 
transaction, EBSA will issue a no-action letter

• IRS Employee Plans Compliance Resolution System (EPCRS)
− Self-Correction Program (for certain operational problems; no fee for program)

− Voluntary Correction Program (formal submission; specific correction method 
approved by the IRS)

HOW CAN WE CORRECT PLAN ERRORS?

EMPLOYEE BENEFIT PLANS
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NOT-FOR-PROFITS
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• Fulfill fiduciary duties

• Keep people top of mind

• Concentrate on the mission

• Monitor fraud risks

• Watch for M&A opportunities

THE ROLE OF THE NOT-FOR-PROFIT BOARD

NOT-FOR-PROFITS

• Discuss technology

• Focus on policies, procedures

• Solicit donations

• Carefully measure progress
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WHAT LEVEL OF SERVICE DOES MY NON-PROFIT NEED?

NOT-FOR-PROFITS

For Pennsylvania
(varies by state)
If contributions are:

$100,000 - $250,000 Compilation

$250,000 - $750,000 Review

>$750,000 Audit

GROSSMAN YANAK & FORD LLP ANNUAL CPE DAY – NOVEMBER 3, 2022

RECORD RETENTION
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SUGGESTED DOCUMENT RETENTION

RECORD RETENTION

TYPE OF DOCUMENT MINIMUM REQUIREMENT

Accounts payable ledgers and schedules 7 years

Audit reports Permanently

Bank reconciliations 2 years

Bank statements 3 years

Checks (for important payments and purchases) Permanently

Contracts, mortgages, notes, and leases (expired) 7 years

Contracts (still in effect) Contract period

Correspondence (general) 2 years

Correspondence (legal and important matters) Permanently

Correspondence (with customers and vendors) 2 years

Deeds, mortgages, and bills of sale Permanently

Depreciation schedules Permanently

Duplicate deposit slips 2 years

Employment applications 3 years

Expense analyses/expense distribution schedules 7 years
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SUGGESTED DOCUMENT RETENTION

RECORD RETENTION

TYPE OF DOCUMENT MINIMUM REQUIREMENT

Year-end financial statements Permanently

Insurance records, current accident reports, claims, policies, and so on (active and expired) Permanently

Internal audit reports 3 years

Inventory records for products, materials, and supplies 3 years

Invoices (to customers, from vendors) 7 years

Minute books, bylaws, and charter Permanently

Patents and related papers Permanently

Payroll records and summaries 7 years

Personnel files (terminated employees) 7 years

Retirement and pension records Permanently

Tax returns and worksheets Permanently

Timesheets 7 years

Trademark registrations and copyrights Permanently

Withholding tax statements 7 years

Source: Not-for-profit document and data retention policy | Resources | AICPA

https://www.aicpa.org/resources/download/not-for-profit-document-retention-policy

